Inter-Institutional Interaction Results: The Effect of EU Programs on the Reduction of Long-term Unemployment  by Raišienė, Agota Giedrė et al.
 Procedia Economics and Finance  16 ( 2014 )  641 – 650 
Available online at www.sciencedirect.com
2212-5671 © 2014 The Authors. Published by Elsevier B.V. This is an open access article under the CC BY-NC-ND license 
(http://creativecommons.org/licenses/by-nc-nd/3.0/).
Selection and/or peer-review under responsibility of Scientific Committe of IECS 2014
doi: 10.1016/S2212-5671(14)00852-1 
ScienceDirect
21st International Economic Conference 2014, IECS 2014, 16-17 May 2014, Sibiu, Romania
Inter-Institutional Interaction Results: The Effect of EU Programs
on the Reduction of Long-Term Unemployment
Agota Giedr Raišiena, Justina Bagdonienb,  Yuriy Bilanc*
aMykolas Romeris University, Faculty of Politics and Management,Ateities 20, LT-10223, Vilnius, Lithuania
BUAB “Medea klinika”Sntariški 1, Vilnius, 10223, Lithuania
cSzczecin University, Microeconomics Department, 71-10, Szczecin, Poland
Abstract
The article discusses the problem of integration of long-term unemployed people into the labor market, evaluating the efficiency
of projects that were realized in Lithuania and partly or fully financed by EU structural foudations. The analysis made is based on
the results for 2008-2013 provided by the Lithuanian department of Statistics and Lithuanian Labour Exchange.
A conclusion is formed on the basis of the analysis that the efficiency of projects for reducing unemployment and financed by the
EU could be evaluated as more positive than negative: the index of employment of the project participants is around 65 per cent.
It is also emphasized that inter-institutional interaction of the country, municipalities and non-governmental organizations is also
needed to motivate the integration of the employed into the labor market, as it allows to provide complex methodological and
other help for the socially vulnerable groups. In addition, the financial support provided by the EU foundations is mandatory,
because regarding the reasons and scale of unemployment and pursues for social sustainability, Lithuania is not able to overcome
this problem alone.
© 2014 The Authors. Published by Elsevier B.V.
Selection and/or peer-review under responsibility of Scientific Committee of IECS 2014.
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1. Introduction
After Lithuania joined the European Union, the scale of emigration widened eminently, however, the
development of international business became more active alongside. Due to part of population of working age
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leaving to work abroad and due to an increased need of employees in companies working in Lithuania, particular
social, economical and even political fields of tension formed. On the other hand, the problem of long-term
unemployed people has become ydiosincratic: due to an advantageous social security system, a group of individuals
who are able, but do not want to work has formed. The abovementioned single-direction social economical
processes have strengthened the necessity to make decisions on a country scale that could help to a) provide
Lithuanian labor marked with sufficient workforce and b) remove the economical ballast from the social security
system. An increasing group of unemployed people in the country requires not only high costs of social security
system, but also creates a layer of society which is characteristic in the countries of European Union (EU),
especially old-timers (inheritance of long-term unemployment, a tradition passed from generation to generation not
to work at all).
Employment of country inhabitants is one of the most important country‘s indexes describing the social-
economical development and individual‘s life quality. In their article, Eichhorst and Konle-Seidl (2008) distinguish
that unemployment for the unemployed and economically inactive inhabitants means not only financial loss,
decrease of income and increased risk of poverty, but also higher social disjuncture. According to the authos, these
individuals are isolated more often than the employed, suffer from psychological problems and health disorders
more often (Eichhorst, Konle-Seidl, 2008. p. 64). Due to this reason, the country must motivate their employment in
order to take care of social and financial welfare of such people – to create and develop a policy of employment
which would cover various means that would help to influence interaction of workforce supply and demand and
increase the employment in the country (Bernat, T., Korpysa, J. 2013).
Nevertheless, evaluating the current economical potential of Lithuania and the situation in the labor market, it is
difficult to achieve good results using only the resources of Country budget. Due to this reason, EU support is being
invoked.
In this context, the European Union has the following main foundations of structural support: foundation of
European regional development, which provides various financial support for the regions, European social
foundation, which supports projects that solve social (employment) problems, European Cohesion foundation,
which seeks to reduce the economical and social differences and motivate sustainable development. The goal of the
structural foundations is first and foremost to help the regions that suffer difficulties to accomodate to changing
economical and social conditions. In addition, an equally important goal is to finance the projects that are dedicated
to improving, teaching and training employees in hardly managing companies.
The article examines a problem: what is the efficiency of EU support, dedicated to ensure the employment of
long-term unemployed people and motivate their integration into labor market in Lithuania?
The goal of the article is to carry out an analysis on the efficiency of projects financed by EU structural
foundations dedicated to increase the employment of long-term unemployed people and their integration into labor
market.
The data provided by the department of Statistics and Lithuanian Labour Exchange were used for the research.
The main method of the research is statistical data analysis.
Presenting the results of the analysis carried out, it should be noted that the employment of unemployed people
and integration into labor market in Lithuania are taken care of by the territorial Labour Exchange offices. Earlier
the main assignment of these institutions was to administrate the calculation of unemployed people, but with regard
to the challenges of the time, the format of territorial Labour Exchange offices’ work was needed to be changed
essentially. At the moment, pursuing work efficiency, territorial Labour Exchange centers maintain universal
connections with appropriate non-governmental organizations, organizations of private sector and other public
institutions. This is best demonstrated by their involvement into projects dedicated to solve the problem of
unemployment. Thus, inter-institutional and inter-sectorial collaboration in solving social questions in Lithuania has
become not only mandatory, but also real.
2. Policy of labor market and long-term unemployment: theoretical aspects
Employment of country inhabitants is one of the most important indexes describing the country‘s social-
economical development and individual‘s life quality. Eichhorst and Konle-Seidl (2008) notice, that unemployment
for economically inactive people of working age means not only financial loss, decrease of income and increased
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risk of poverty, but also higher social disjuncture. In addition, unemployed people suffer from psychological
problems and physical health disorders more often. These consequences of unemployment for individuals painfully
reflect to the whole society. Due to this reason, member coutries of EU raise themselves an assignment to take care
of conditions for recreating the social and financial welfare for such people. With this goal, every country creates
and develops national employment policy which is dedicated to regulate the supply and demand of workforce in the
country.
One of the components of employment policy is the policy of labor market. Based on it, inhabitant‘s employment
structure is being attempted to be formed by increasing the social and economical efficiency of workforce. Labor
market policy can also be comprehended more narrowly. It is the entirety of economical, financial and other means
based on which the level of unemployment is regulated in the country, social security of the unemployed is ensured.
(Dapkus, 2009, p.47)
In the light of neo-institutionalism labor market analyzed as a interdependence of economic behavior, work
behavior, trends in the market (as specified by the socio-cultural factors, because of entrenched attitudes, motivation
and other schemes), and the characteristics of the institutional environment: of the labor market itself, and legal
framework governing the employment (Bilan, 2012).
The labor market policy is also distinguished into active and passive. The pasive labor market policy is a security
mechanism, dedicated to ensure temporary income change during the period of unemployment and covering such
means as, for example, early retirement benefits and unemployment benefits. These means mitigate the negative
consequences of unemployment, appropriate levels of income and consumption are maintained and risk of poverty is
fought with. (Cazes et al., 2009, 25 p.) According to J. Nie and E. Struby (2011), the main goal of this policy is to
provide a temporary financial support for the unemployed and their family members.
From this point of view, financial unemployment benefits act as economic stabilizers, because by guaranteeing at
least minimal income required to survive, the purchasing power of people who lost their jobs is maintained. In
addition, practice shows that these benefits provide the individual with more time to find a job offer appropriate to
his qualification, as well as reduce the probability that the individual will become unemployed soon (Nie, Struby,
2011. p. 38).
Passive means of labor market are criticized by the society more and more, as they not only do not improve the
situation in labor market, but also do not help the unemployed person to become employed and return to the labor
market, but also often reduce the motivation for unemployed people to look for a job, in turn becoming the main
reason of long-term unemployment (Laužadyt, Samoškait, 2013, p.67).
Cazes et al. (2009) also emphasize these drawbacks of passive labor policy. The authors state that too generous
benefits call the stopping effect, i.e. do not motivate the unemployed person to look for a job and reduces the fear of
unemployment (Cazes et al., 2009. p.32). Other researches also show that the longer is the period of paying
unemployment benefits, the higher number of unemployed people is registered (Nie, Struby, 2011).
Due to these reasons, Lithuania, along with the majority of EU member countries attempts to move from passive
work labor to active. The goal of the active labor market policy is to increase the opportunities for the unemployed
people to return to the labor market, as well as to pursue that the underemployed inhabitants would increase their
productivity and income (Moskvina, 2008, p.3).
3. Situation in labor marked of Lithuania
One of the main and most important evaluation criteria in labor market are the levels of activity and employment
of inhabitants. According to the data of population and habitation census in the Republic of Lithuania in the year
2011, there were 1 million 467 thousand individuals of working age, 1 million 175 thousand of which were
employed, while 291.6 thousand were unemployed (Lietuvos gyventoj užimtumas…, 2014).
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Figure 1 - Workforce activity levels by age groups, per cent
Source: made by authors according to the data of Lithuanian department of Statistics
Over a decade, since the population census in the year 2001, workforce decreased by 115.1 thousand inhabitants
(7.3 per cent). The workforce decreased by 10.5 per cent in cities and increased by 1.5 per cent in the countryside,
men workforce decreased by 8.7 per cent, women workforce – by 5.8 per cent. Over the decade, the level of
workforce activity increased by 0.2 per cent (from 56.4 per cent to 56.6 per cent).
Since the year 2008, the situation in labor market changed every year. In the end of 2009, the number of
registered unemployed people (in thousands) grew by one third. In the end of 2010, highest indexes were registered
in the whole period of 2008-2013. After the year 2010, the situation in labor marked started to change and the
numbers of registered unemployed people decreased every year. Until the end of 2013, the number of unemployed
people halved (Fig.1).
4. Characteristics of long-term unemployed people
Based on the data of Lithuanian department of Statistics, it was noticed that since the year 2008, level of
unemployment increased both in countryside and cities. In cities, both between men (8.8 per cent) and women (5.9
per cent), the highest level of unemployment was registered in the year 2010. In the countryside the highest level of
unemployment between men (12.9 per cent) was registered in the year 2010, while the highest unemployment
between women was registered in the year 2011 (11.7 per cent). Regarding the presented results, a conclusion can
be made that the number of unemployed men registered each year is higher than that of women (Gyventoj
skaiius…, 2014)
Especial unemployment indexes are registered in some social groups.
Figure 2 illustrates the average changes of the number of disabled people in the labor market in the years 2008 to
2013. The illustration shows that since the year 2008, the number of disabled people grew every year, and in the
year 2010 the registered indexes were almost three times higher (Negalij bedarbi..., 2014). In the period of
2007-2013, a significant part of finances from EU foundations was dedicated particularly for this group of long-term
unemployed people. The goal of financing was to provide the disabled people with appropriate qualifications, and
lacking knowledge in order to take the job and be competitive in the labor market. As the research shows, after the
year 2010 the number of disabled unemployed people decreased, but in the years 2012 and 2013 it remained
practically the same. The reason for this could also be the number of unemployed people who did not register to the
training on time or the financing of EU foundations coming to an end, which influenced the lack of finances
required for meeting the needs of integrating disabled people into the labor market.
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Figure 2. The changes of number of disabled unemployed people in the labor market in the years 2008-2013 (in thousands)
Source: made by authors according to the data of Lithuanian department of Statistics
According to the data of a statistical research on inhabitants’ employment, unemployed people between people
up to the age of 29 composed 13.2 per cent of people. Due to age and specifics of legal acts in Lithuania that
regulate work relations, there are more economically inactive people among young people up to the age of 24 than
in the age group of 25-29 (Fig. 3).
21.6
75.7
7.7
12.7
70.7
11.6
0 20 40 60 80 100 120
15-24
25-29
%
age
Employed peop
Unemployed
Economically in
Figure 3. Youth activity in the year 2012 by age groups, per cent.
Source: Statistical portrait of youth. Lithuanian department of Statistics, Vilnius: 2013.
There are various reasons for unemployment. However, the main reason of long-term unemployment in the
period of 2008-2013 is sacking (Table 1). Since the year 2008 (20.6 thousand), the number of sacked employees
increased by four times in the year 2010 (90.4 thousand). Only in the year 2013 the number decreased significantly
again.
Table 1. Work loss reasons of long-term unemployed people in 2008-2013 (in thousands)
YEAR/REASON 2008 2009 2010 2011 2012 2013
Sacking 20,6 88,3 90,4 46,0 37,0 26,4
End of fixed-term work contract 15,7 30,6 29,0 37,8 38,3 40,7
Family or personal reasons 11,4 19,4 14,5 16,3 13,0 11,8
Illness or disability 4,9 5,9 5,9 4,5 4,6 6,0
Started studying or improving 1,5 1,3 1,6 0,9 2,3 2,0
Army service or took part in
social activities
0,4 0,7
Other reasons 38,3 54,7 67,1 42,5 47,2 37,5
Retired 0,7 1,0 0,5 1,1 0,5 1,0
Srouce: made by authors based on the data of Lithuanian department of Statistics (Ilgalaiki bedarbi darbo netekimo priežastys 2008-2013 m.
laikotarpiu…, 2014).
646   Agota Giedrė Raišienė et al. /  Procedia Economics and Finance  16 ( 2014 )  641 – 650 
After the level of unemployment increased in the country, the main method of looking for a job is the help
provided by Lithuanian Labour Exchange in job searches (228.9 thousand), second by importance –
recommendations of friends or acquaintances (201.8 thousand), a little less important – reading work advertisements
in various media (181.2 thousand), direct address to the employers (159.7 thousand), posting searches in various
means of media (60.8 thousand) or addressed employment services (24.5 thousand) (Ilgalaiki bedarbi..., 2014).
5.   Practical means for solving the problem of unemployment
After signing the European Association agreement in 12th of June, year 1995, Lithuania, along with other
associated countries, was provided with the opportunity to take part in programs executed by the EU. EU regulations
provide the list of structural foundations that can sponsor programs and means that realize particular goals.
European Social Foundation (ESF) is dedicated to support programs that can help solving social problems in the
member countries of EU.
In the list of priorities, Lithuania has anticipated actively developing Lithuanian policy of employment, increase
investments into human resources, develop employees‘ ability to accomodate to changes, increase the quality of jobs
by forming and realizing EU labor market flexibility and increase the policy of employment guarantees in the period
of 2007-2013 (Lietuvos Respublikos Vyriausybs kanceliarija, 2010, p.12). It was hoped that if the country uses the
financial support from structural foundations, the goals risen could be realized.
An action program „Human resources“ was invoked to realize the employment policy goals in 2007-2013.
According to its First Priority „Quality employment and social coverage“, 3 assignments were defined: to improve
employees‘ and companies‘ adaptation to market changes; motivate the employment of inhabitants and their
participation in labor market; strengthen social coverage.
The “Human resources” action program is based on a strategic vision that was formed in the Lithuania’s strategy
for use of EU structural support in the years 2007-2013. According to this vision, in the year 2015 Lithuania has to
reach the level of social and economical development of some old-timer EU member countries. National program of
Lisbon strategy implementation anticipates the united goal of economical strategy – to reduce the lag of economical
development from the EU average. Ensuring opportunities in labor market are one of the most important factors that
influence the growth of Lithuania’s economy and life quality in Lithuania.
The logic of “Human resources” action program’s first priority “Quality employment and social coverage” is
based on an assumption that state investments can help to better coordinate the supply and demand of workforce,
which could give a positive and continuous economic effect in a long-term perspective, which would surpass the
investment provided. These initiatives should help particular groups of inhabitants obtain knowledge and practical
skills evaluated in labor market and would motivate them to work.
In the year 2006 Lithuanian Labour Exchange with Social security and work ministry started the realization of a
project financed by European Social foundation, named „Development of possibilities for integration into labor
market“. The goal of the project was to motivate the unemployed to actively participate in the labor market.
Favourable conditions and opportunities to obtain qualification appropriate for labor market needs were attempted to
create, entrepreneurship was trained and supportive placement was developed. The target group of the project were
unemployed people registered in the Labour Exchange. Almost 19 thousand participants were included into this
activity, who listened to advisory programs of entrepreneurship education, participated in ECDL courses, driving
courses, took part in professional education, means of supportive placement.
The majority of those who participated in the project are not ready to compete, lacking professional qualification
or having one that is not marketable anymore. Most of the unemployed lacked work practice, because they were not
working for a long time, lost their work skills and self-confidence. After this project the unemployed were sent to
learn following their desired teaching program or participated in means of supportive placement. During the project
more than 4 thousand participants obtained professional qualification from more than 80 programs offered, and
employed successfully.
During the time of activity, independent employment was motivated and skills of entrepreneurship were trained.
More than half of 1.5 thousand people who participated obtained business attestation or employed. Approximately 5
thousand participants learned how to use modern computer technologies, which are highly neccessary in the labor
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market nowadays. More than 1 thousand of participants took part in driving courses and having obtained driver‘s
licence, as much as 82 percent of the employed. In this way, employees‘ mobility and competitive advantage was
attempted to be motivated.
During the project fair attention was dedicated to socially vulnerable person groups, which were provided with an
opportunity to take part in subsidal placement or means for supporting work skill acquisition. The most socially
vulnerable groups took part: women, youth, long-term unemployed people and individuals without work experience.
They were provided with an opportunity to return to the labor market and establish for permanent work.
As a follow-up of a project „Development of possibilities for integration into labor market“, in the years 2008-
2010 Lithuanian Labour Exchange with Social security and work ministry started the realization of a project named
„Amplification of placement opportunities“ (Table 2 shows general information of the project).
Table 2. Project „Amplification of placement opportunities“
Beginning of the project End of the project Project partners Project value
1st of December, 2008 30th of June, 2010 46 territorial Labour Exchange offices 117778000 Lt
Estimated number of
participants (N)
Result (number of participants,
N)
Employed out of all participants (%)
10,0 thousand 10,1 thousand 64,91
Obtained practical skills
(planned/realized, N)
Placed by subsidizing (planned/realized, N)
1,3 thousand 1,3 thousand 13,5 thousand 14,2 thousand
Source: made by authors based on the data of Lithuanian Labour Exchange.
The goal of mentioned project was to motivate the participants of the project to take part in the political means of
active labor market and to successfully return to the labor market. As it is illustrated in table 2, during the project
professional teaching mean was used by and professional qualification was obtained or improved by 10.1 thousand
of unemployed people. 1.3 thousand of unemployed people starting work activity took part in the mean of work skill
acquisition, who acquired practical skills in a realistic work place and increased their opportunities to stay for a
permanent job. The mean of subsidal placement helped 14.2 thousand of the unemployed that are supported in the
labor market with establishing in the labor market, while work rotation mean helped 0.9 thousand of the
unemployed. 64.91 per cent of the project participants found a job after finishing the programs of professional
training and/or supportive placement.
Since the year 2010, following the same first priority „Quality employment and social coverage“ of the action
program „Human resources“, an another project was carried out, called „Motivation of integration into the labor
market“. The goal of the project was to improve the competitive opportunities of people looking for a job and to
help the establish in the labor market and/or temporarily employ.
Table 3 illustrates the efficiency indexes of the project and their change from the project‘s beginning to end. As it
may be seen, the results in comparison to the planned ones surpassed the expectations of the project organizators
(see column „Change“). In total, the project had 1.36 times more participants than expected. This shows that the
project was timely and relevant between the unemployed. Iš viso projekte dalyvavo 1,36 proc. daugiau bedarbi
negu buvo suplanuota.
Table 3. Indexes of a project “Motivation of integration into the labor market”
Indexes Planned indexes Reached results Change
Total individuals participated 8500 11563 +1,36
Youth up to the age of 29 6000 6037 +1,01
Placed by subsidizing 11700 13384 +1,14
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Means of work skills 4000 4124 +1,03
Means of work rotation 600 626 +1,04
Means of territorial mobility 300 433 +1,44
Source: made by authors based on the data of Lithuanian Labour Exchange.
Concluding the results, it is seen that during the discussed projects the planned results were essentially reached.
However, these programs cannot be evaluated only positively, as their effect could be bigger: although the
representatives of target groups participated actively in the programs, only a little more than 60 per cent of the found
a job.
Analyzing the data of the discussed projects it was noticed that the poorest indexes of employment are observed
in three social groups: disabled people, youth and people returned from jail facilities.
Separate programs were carried out specifically for these social disjuncture risk groups.
In the years 2010-2013 Lithuanian Labour Exchange with Social security and work ministry carried out a project
“Support for the disabled”. The goal of the project was to create more favourable conditions for the disabled people
to integrate into the labor market by restoring their work skills or obtaining a new professional qualification.
Table 4. Evaluation of the project “Support for the disabled”
Beginning of the project End of the project Project partners Project value
1st of July, 2010 31st of December, 2013 10 territorial Labour Exchange offices and the
Disability and Capacity Assessment Service
28162166 Lt
Estimated number of
participants (N)
Result (number of
participants, N)
Employed out of all participants (%) Used of funds
1700 1709 54,2 27877728 Lt
Source: made by authors based on the data of Lithuanian Labour Exchange.
As it may be seen in the table, after the realization of the project, 840 individuals, i.e. 54.2 per cent of those who
participated found a job. Having calculated the factual indexes it became clear that project expenditures for one
individual increased by 2.03 times, whereas the remaining part of the disabled people who participated, the project
gave no benefits (Table 4). Therefore, it can be stated that both economy and efficiency of the project were low.
Another sensitive group of unemployed people is the youth. Recently in Lithuania a lot of attention is given to
increasing youth employment. Table 5 presents the data of Lithuanian Labour Exchange about the project
„Amplification of youth employment“ dedicated to the youth and financed by the EU structural foundations. The
goal of the project was to motivate the youth employment by creating the opportunities to obtain practical skills and
establish in the labor marked. The project was dedicated to youth up to the age of 29.
Table 5. Project „Amplification of youth employment“.
Beginning of the project End of the project Project partners Project value
1st of August, 2012 30 of November, 2013 10 territorial Labour Exchange offices 20000000 Lt
Estimated number of
participants (N)
Employed participants, in
period of 6 month
Fail to find job in period, in period of
6 month
Used of funds
6600 5676 (86 %) 924 (16 %) 20000000 Lt
Source: made by authors based on the data of Lithuanian Labour Exchange.
As it is seen, there were 6600 participants in the project. As much as 86 per cent of them found and job in a
period of 6 months and only a small part – 16 per cent did not.
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It is interesting to notice that different amounts of money were dedicated for one person in the projects for target
groups of disabled people and youth to be integrated in the labor marked. However at the same time it should be
noticed that employment indexes are far higher in the group which had better financing. It becomes clear that
sufficient financing is one of the most important factors influencing the efficiency of such projects. However, this
assumption cannot be confirmed due to other facts. It was noticed that most difficulties were experienced by
individuals returning from jail facilities, regardless of opportunities offered by the project.
Back in the years 2005-2007 Lithuanian Labour Exchange carried out a project sponsored by EU social
foundation dedicated to the sentenced and people released from jail facilities. The goal of the project was to help
these individuals integrate into the labor marked, provide them with the information about the opportunities of social
adaptation and integration into the labor market. The target groups of the project were: i) 200 individuals released
from jail facilities and registered in the Territorial Labour Exchange office; ii) 120 sentenced people that were about
to be released; iii) 46 specialists form territorial Labour Exchange offices, working with individuals returned from
jail facilities.
During this project 90 per cent of the participants who took part in professional training obtained a professional
qualification, increasing their opportunities to find a job. However, after a project only one third of the participants
became employed.
The financial reports of the project are not published, which does not allow to evaluate the economy of this
project more accurately. However, regarding a very small part of the project participants who found a job, it can be
stated that this project was lacking both economy and efficiency.
Concluding the analyzed data it is seen that sponsorship of EU foundations is very important in order to reduce
the disjuncture of particular vulnerable social groups. However, projects dedicated to the integration into the labor
marked of long-term unemployed people could be realized more efficiently, having in mind particular social groups.
On the other hand, it is unquestionable that without systemic financing instruments, the problem of unemployment
and social disjuncture would become more acute in the country, chich in turn would significantly hurt the society
welfare.
7. Conclusions
1. The statistics data in Lithuania shows that the employment situation for men and women, young and
elderly people in the labor market is different. The tendencies of non-involvement or falling out of labor market are
influenced by different factors. The position of men in Lithuania‘s labor marked is worse due to unemployment,
while the position of women is worse due to low economical activity. The index of unemployment of young people
between the age of 15 and 24 is double than that of pre-retirement age people. In the mean time, competitors of
lower education pre-retirement age people are individuals with special secondary or secondary education. This
shows the neccesity of life-long learning.
2. The results of the empirical research made allow to make a conclusion that by choosing active labor market
means, the opportunity of integration into the labor marked of target groups can be successfully increased. Speaking
of people who lack knowledge, it would be purposeful to create or supplement centers of practical teaching and
create specialized education programs, the target purpose of which would be increasing the qualification of
difficultly integrated individuals.
3. The efficiency of EU financed programs realized in Lithuania dedicated to reducing long-term
unemployment can be evaluated more positively than negatively. In projects that were not specialized to social
groups, the employment of those who participated is 60-70 per cent. In specialized projects the best results were
obtained in working with youth (employment is around 80 per cent). The worst results are in the group of
individuals returned from jail facilities. From all those who participated in the projects for integration into the labor
market, only one third of people find a job.
4. In order to motivate the unemployed people to integrate into the labor market, collaboration between the
country, municipalities and non-governmental organizations is mandatory, providing complex help to the
representatives of socially vulnerable groups. In addition, financial support of EU foundations is mandatory, because
regarding the scale of unemployment and pursues of social sustainability, Lithuania cannot overcome this problem
on its own at the moment.
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